SAMPLE
Faculty Development Plan 2020

Assistant Professor
Department of Counseling Psychology and Special Education


I - TEACHING

As the mission of the McKay School states “(I) strive to model the attributes of Jesus Christ, the Master Teacher, as (I) prepare professionals who educate with an eternal perspective. That is my mission. I have a great desire to teach as Jesus Christ did, with perfect understanding, with love and with purpose. I want my teaching to be laser focused on helping students to experience teaching and building knowledge and understanding line upon line. As my teaching philosophy states (See appendix A), I desire to teach by the spirit and have high expectations of myself.

Self Assessment: I feel like I have some strengths in teaching. I was able to manage the difficulties of changing to online instruction because of Covid-19 without too much difficulty. I understand and can utilize Zoom for instruction well. Areas I want to improve in are to provide more opportunities for students to engage with the content, to communicate one with another, and to share their knowledge about topics. I reviewed my student feedback, from both a mid-semester survey that I asked the students to complete and from the formal student ratings. My most recent course average rating was 4.5 where the historical course average is 4.3. A few positive comments were that: “The concepts were usually always explained super well that we knew what was required and how we could do well.” “The content was super engaging, we were also able to see the application of how we should use this as teachers.” “He was always super willing to help us, he made accommodations to help us achieve success in the class.” “I appreciate that we always had a spiritual thought and prayer before we started.” “He … tried to incorporate spirituality into the class even when we weren't attending a live lecture. His character and who he is (as) a person was also a great example to all of us.”
 A few areas that students felt I could improve on were that I could have more “energy,” that I should spend some time helping the students better understand the course rationale. I will improve in these areas!


TEACHING GOALS FOR 2020

 
I will Increase my knowledge on teaching and learning
· I will study: The New Science of Learning: How to Learn in Harmony With Your Brain by Terry Doyle & Todd D. Zakrajsek.
· I will study:  What the Best College Teachers Do by Ken Bain

I will increase my knowledge and understanding of instructional methods and EBP’s for teaching students with severe disabilities.
· I will do this by studying the book: Teaching Students with Moderate and Severe Disabilities by Diane M. Browder & Fred Spooner. I will also complete each of the of the 54 issues in the NASET Educating Children with Severe Disabilities Series.
 
I will increase my knowledge in mathematics teaching for students with disabilities in preparation in preparation for teaching a mathematics methods course spring semester.
· I will do this by studying the Third International Handbook of Mathematics Education”. I will study one of the (32) chapters each week. I will also study: Teaching Elementary Mathematics to Struggling Learners in it’s entirety.
 
I will become a Board-Certified Behavior Analyst.
· I will study for and pass the BCBA exam so I can be of greater utility to the department to teach behavior courses if needed. I will study ABA for 45 minutes every day until I pass the exam.
· I will complete every BDS exam prep module.

General Goals.
· I will collect mid-semester student feedback each semester for each of my classes.
· I will utilize a SCOT one time each year.
· I will read Teaching Tips by Wilbert McKeachie
· I will master technology and content design for remote content delivery and student engagement (e.g., Zoom, Nearpod, Google Suite etc., and synchronous/asynchronous delivery designs).

II - SCHOLARSHIP

As a scholar I have a great desire to create and disseminate knowledge that will improve the lives of students with special needs and their families. I hope that my research will directly improve the instructional effectiveness of special education teachers so that they will have an increased impact and improve the lives of each of their students with disabilities.

Self-assessment:
I have conducted some important research up to this point. I have co-authored some articles and a few book chapters that have had an impact on the field of special education. I am currently working on revising an article to resubmit to a practice journal. I have two studies that I have completed and written up that I need to make final preparations and I plan on submitting them to top tier journals. Under the mentorship of Ryan Kellems I have applied for and received an MSE grant to further my research and writing. We are currently preparing a literature review for publication and I look forward to continuing to use the funds I received to conduct research over the next few years.
An area that I want to improve on is submitting articles. I also want to better prioritize writing and protect that time each day.

a. SCHOLARSHIP GOALS FOR 2020

Scholarship Goals
 
Writing
I will write 1.5 hours every day, Monday through Saturday.
I will continue to work with my writing group each week.
 
Article Submission
I will submit three articles as first author, two to tier-1 journals and one to a teacher practitioner journal.
 
General Scholarship
I will become more familiar with the changes from APA 6th edition to the APA 7th edition manual.
I will read a book on Increasing Productivity and on Getting Published.
I will contact a new scholar outside of BYU each month and introduce myself to them and begin to develop relationships. I will seek out those who do research similar to mine at conferences and attend their sessions and introduce myself to them.


III - CITIZENSHIP

I have a great desire to actively contribute to the Counseling Psychology and Special Education department, the McKay School, and the University. I have been privileged to participate on multiple committees and I am striving to serve the best I can and make a difference. A few things I have participated in:

· Asked to and agreed to advise a masters student - Emmy - asked by Blake H.
· Asked to and agreed to serve as a member of the following committees - 9/5/19:
· Practicum Planning Committee
· Assessment Committee
· SPED PAC
· Asked to and agreed to be the main representative from CPSE on the EPP secondary committee - asked by Ryan after he consulted with Lynette and Lane on 9/11/19
· Attended the EPP secondary Committee Meeting 9/16/19 at 3:00 pm
· Created the Practicum Handbook for CPSE 466/467 with Heidi Nelson
· Attended Graduate Faculty Meeting - 9/17/19
· Asked by Ryan K. and agreed to Chair the Assessment Committee - 9/23/19
· Attended faculty meeting 9/24/19
· 10/8/19 attended faculty meeting
· 10/10/19 - Was appointed to be the McKay School representative for the Center for Teaching and Learning Advisory Council (CTLAC) (appointed by Dean Prater).
· Asked by Dean Prater to serve on the McKay School Undergraduate Recruitment Committee for a three-year term (ending in 2022). I accepted and have attended the meetings.
· Asked by Ryan Kellems to oversee the undergraduate admissions to both of the special education majors. Responsibilities include coordinating all of the undergraduate applications and assigning them to be reviewed in groups of two faculty.
· 11/18/19  - Attended the EPP Secondary committee meeting. 
· 11/21/19 - Attended Undergraduate recruitment committee meeting. I was tasked to find SPLED major to recommend as a McKay School student ambassador. I composed an email with three suggestions and emailed Heidi and Barbara to ask for their input or for additional recommendations. 
· I have not missed a faculty meeting yet.



CITIZENSHIP GOALS FOR 2020

· I am going to take handwritten notes at each of the committee meeting I am a member of and take a few minutes at faculty meeting to report on important information.
· I’m going to read one vita a week to get to know the scholarship of my colleagues in CPSE
· I will take a colleague to lunch every other month.

 


Appendix A

Philosophy of Teaching
August 2020

Working at teaching at BYU has been a tremendous blessing for me and has shaped my teaching philosophy. I strive to intentionally include the spirit in my teaching and encourage the students to learn by the spirit. The spirit is paramount to my teaching philosophy. As it has been my privilege to teach students in both university and K-12 settings I have had the opportunity to teach students with mild to severe disabilities and students without disabilities. These teaching experiences have added to and shaped my beliefs about teaching and learning. I believe all people are capable of learning, regardless of ability (or disability). I believe that instruction should be culturally responsive and individualized. I strive to be cognizant of my students’ prior knowledge, culture, customs, paradigms, family background, and motivation. This awareness increases my ability to maximize student outcomes. Teaching in a university setting requires high levels of knowledge and professionalism. I regularly attend conferences and am an active member of professional organizations (e.g., Council for Exceptional Children [CEC] including the TED, DR, & DLD divisions; Council for Learning Disabilities [CLD]; and the Association for Behavior Analysts International [ABAI]). I read recently published research on a regular basis, including topics on education, applied behavior analysis, special education, educational psychology and higher education. Through these means I am able to teach evidence-based practices using the most effective instructional methods. Paramount to my philosophy of teaching is that effective instruction is directly correlated with student learning. As a teacher, I incorporate research validated practices that include an array of effective instructional components. Some components of effective instruction I use to maximize student learning include: 
· Teacher modeling and cognitive modeling 
· Using a wide range of examples and non-examples 
· Utilizing applicable peer learning 
· Providing purposeful practice opportunities, both in teaching and through assignments 
· Maximizing academic learning time
· Creating opportunities for frequent student responses 
· Giving effective and frequent feedback 

My instructional objectives focus on helping pre-service students understand and apply principles of effective instructional design and content delivery strategies. I have high standards for student learning and strive to instill an expectation for excellence in my students, knowing that their content knowledge and mastery directly impacts the educational and behavioral outcomes of individuals with disabilities. In summary, my philosophy of teaching and leadership is as follows. I strive to include the spirit in my teaching and encourage my students to do the same. I expect excellence from my students. I strive to maximize student learning by: (a) incorporating principles of effective instruction, (b) fostering a positive environment for learning, and (c) creating an excitement and desire for deep learning in all students. I believe everyone has potential to learn and accomplish great things.
Syllabus – Reviewed with Ken Plummer from the CTL 8/10/20

CPSE 466 - Mentored Teaching for Students with Mild/Moderate Disabilities

Fall 2020
Section 001: TBA TBA on  M W from 8:00 am - 11:50 am, TBA TBA on  T from 8:00 am - 10:50 am
Instructor/TA Info
Instructor Information
Name: 
Office Location: 
Office Phone: 
Email: 
Course Information
Description
BYU Mentored Teaching Experience Handbook.2019-20.pdf  Download 
 
Grading Scale
	Grades
	Percent

	A
	93%

	A-
	90%

	B+
	87%

	B
	83%

	B-
	80%

	C+
	77%

	C
	73%

	C-
	70%

	D+
	67%

	D
	63%

	D-
	60%

	E
	0%

	T
	0%


Grading Policy
See Handbook
Participation Policy
See Handbook
Attendance Policy
See Handbook
Assignments
Assignment Descriptions
Mentored Learning Experience Blackout
Due: Wednesday, Sep 09 at 11:59 pm
Turn in your completed MTE Blackout sheet by leaving it in your  instructors box or posting a picture of both sides on learning suite.
 
MTE Blackout.docx  Download 
 
Reflection 1
Due: Saturday, Sep 12 at 11:59 pm
Reflect on your thoughts about teaching.
See rubric for expectations
Include any other information you feel your instructor should know.
Reflection 2
Due: Saturday, Sep 19 at 11:59 pm
Reflect on your thoughts about behavior management.
See rubric for expectations.
Include any other information you feel your instructor should know.
Mid point Teacher Behaviors (Setting 1)
Due: Monday, Sep 21 at 11:59 pm
Each BYU student should submit a paper copy or a photo of a signed paper copy of the attached document.  
Mentored Teaching Experience Professional Teacher Behaviors.Fall 2019.docx  Download 
 
Teaching Video 1
Due: Saturday, Sep 26 at 11:59 pm
You will record and submit a teaching video of a full lesson (5-20 minutes) in your Mentored Teaching Experience setting.  Only the lesson opening will be scored for this assignment.
Submit your lesson plan and video on Go React.
Explicit Instruction Observation Form.2019.docx  Download 
 
Teaching Video #1 Lesson Plan
Due: Saturday, Sep 26 at 11:59 pm
From CPSE 452/3
All students will submit their Lesson Opening Lesson Plan from CPSE 452/3.  If you are not taking CPSE 452/3, complete the assignment on your own.  Submit your lesson plan on Go-React with your teaching video
As a part of CPSE 466/7 your assignment will be graded for completion only.
Explicit Instruction Lesson Plan TEMPLATE.Lesson Opening.2019.docx  Download 
 
 
Reflection 3
Due: Saturday, Sep 26 at 11:59 pm
Write about your choice
IEP meetings or
contextual factors for the school, class, and a group you will be working with.
See rubric for expectations.
Include any other information you feel your instructor should know.
PAES First Setting
Due: Wednesday, Oct 07 at 11:59 pm
Your mentor teacher in your first setting will complete a PAES evaluation at the end of your experience there.  
Use cycle one on the formative instrument below. Submit your evaluation in class or electronically on Learning Suite.
PAES Formative Instrument.2019.xlsm  Download 
These are the cut scores for week 5, but student only needs a total of 16 at end of first experience.
Cut Scores:
The Learner and Learning: Must score 10/12 points
Instructional Practice: Must score 18/22 points
Professional Responsibility: Must score 5/6 points
Yes/No: All Yes
EDA First Setting
Due: Wednesday, Oct 07 at 11:59 pm
Your mentor teacher will complete the attached EDA and review it with you at the end of the first setting. Please submit the paper copy in class or a photo of the signed paper copy on Learning Suite.
2 indicates no concerns
1 indicates a developing area that can use improvement
0 indicates an area that needs improvement
You must receive a 43/54 on the final EDA to pass the practicum experience
EDA_Rubric_Cells_with_All_Indicators_Edited_Version_5-9-2018.docx  Download 
Teaching Video 2
Due: Saturday, Oct 10 at 11:59 pm
You will record and submit a teaching video of a full lesson (5-20 minutes) in your Mentored Teaching Experience setting.  Only the lesson opening and modeling section will be scored for this assignment.
Submit the video and lesson plan on Go-React.
Explicit Instruction Observation Form.2019.docx  Download 
 
 
Teaching Video #2 Lesson Plan
Due: Saturday, Oct 10 at 11:59 pm
From CPSE 452/3
All students will submit their Lesson Opening and Modeling Lesson Plan from CPSE 452/3.  If you are not taking CPSE 452/3, complete the assignment on your own.  Submit your lesson plan on Go-React with your teaching video
As a part of CPSE 466/7 your assignment will be graded for completion only.
Explicit Instruction Lesson Plan TEMPLATE.Lesson Opening through Modeling.2019.docx  Download 
 
Teaching Video 3
Due: Saturday, Oct 24 at 11:59 pm
You will record and submit a teaching video of a full lesson (5-20 minutes) in your Mentored Teaching Experience setting.  Only the lesson opening, modeling, and guided practice will be scored for this assignment.
Submit your lesson plan and video on go react.
Explicit Instruction Observation Form.2019.docx  Download 
 
Teaching Video #3 Lesson Plan
Due: Saturday, Oct 24 at 11:59 pm
From CPSE 452/3
All students will submit their Lesson Opening, Modeling, and Guided Practice Lesson Plan from CPSE 452/3.  If you are not taking CPSE 452/3, complete the assignment on your own.  Submit your lesson plan on Go-React with your teaching video
As a part of CPSE 466/7 your assignment will be graded for completion only.
Explicit Instruction Lesson Plan TEMPLATE.Lesson Opening through Guided Practice.2019.docx  Download 
 
Mid point Teacher Behaviors (Setting 2)
Due: Wednesday, Oct 28 at 11:59 pm
Each BYU student should submit a paper copy or a photo of a signed paper copy of the attached document.  
Mentored Teaching Experience Professional Teacher Behaviors.2019.docx  Download 
 
 
Teaching Video 4
Due: Saturday, Oct 31 at 11:59 pm
You will record and submit a teaching video of a full lesson (5-20 minutes) in your Mentored Teaching Experience setting.  Only the lesson opening, modeling section, guided practice section, and independent practice will be scored for this assignment.
Submit your lesson plan and video on go-react.
 
Teaching Video #4 Lesson Plan
Due: Saturday, Oct 31 at 11:59 pm
 
From CPSE 452/3
All students will submit their Lesson Opening, Modeling, Guided Practice, Independent Practice Lesson Plan from CPSE 452/3.  If you are not taking CPSE 452, complete the assignment on your own.  Submit your lesson plan on Go-React with your teaching video
As a part of CPSE 466/7 your assignment will be graded for completion only.
Explicit Instruction Lesson Plan TEMPLATE.Modeling through Independent Practice.2019.docx  Download 
 
Teaching Video #5 Lesson Plan
Due: Saturday, Nov 07 at 11:59 pm
From CPSE 452/3
All students will submit their Lesson Opening, Modeling, Guided Practice, Independent Practice, Closing Lesson Plan from CPSE 452/3.  If you are not taking CPSE 452/3, complete the assignment on your own.  Submit your lesson plan on Go-React with your teaching video
As a part of CPSE 466/7 your assignment will be graded for completion only.
Explicit Instruction Lesson Plan TEMPLATE.Modeling through Closing.2019.docx  Download 
 
Reflection 4
Due: Saturday, Nov 07 at 11:59 pm
Reflect on your thoughts about collaboration in your new setting.
See rubric for expectations.
Include any other information you feel your instructor should know.
Teaching Video 5
Due: Saturday, Nov 07 at 11:59 pm
You will record and submit a teaching video of a full lesson (5-20 minutes) in your Mentored Teaching Experience setting.  The lesson opening, modeling, guided practice, independent practice, and closing will be scored for this assignment.
Submit your lesson plan and video on go react.
Explicit Instruction Observation Form.2019.docx  Download 
 
Reflection 5
Due: Saturday, Nov 14 at 11:59 pm
Reflect on your thoughts about student achievement in your new setting.
See rubric for expectations.
Include any other information you feel your instructor should know.
EDA Second Setting
Due: Wednesday, Nov 18 at 11:59 pm
Your mentor teacher will complete the attached EDA and review it with you at the end of the second setting. Please submit the paper copy in class or a photo of the signed paper copy on Learning Suite.
2 indicates no concerns
1 indicates a developing area that can use improvement
0 indicates an area that needs improvement
You must receive a 43/54 on the final EDA to pass the practicum experience
EDA_Rubric_Cells_with_All_Indicators_Edited_Version_5-9-2018.docx  Download 
PAES Second Setting
Due: Wednesday, Nov 18 at 11:59 pm
Your mentor teacher in your second setting will complete a PAES evaluation at the end of your experience there.  
Use cycle one on the formative instrument below. Submit your evaluation in class or electronically on Learning Suite.
PAES Formative Instrument.2019.xlsm  Download 
 
Cut Scores:
The Learner and Learning: Must score 10/12 points
Instructional Practice: Must score 18/22 points
Professional Responsibility: Must score 5/6 points
Yes/No: All Yes
University Supervisor Informal Performance Cycle
Due: Wednesday, Nov 18 at 11:59 pm
You will be observed by your university supervisor once during the practicum experience.  You will need to complete this assignment with your university supervisor.  It requires meeting before and after your classroom observation.
Complete and submit this form.
University Supervisor Informal Performance Cycle.docx  Download 
 
Reflection 6
Due: Saturday, Nov 21 at 11:59 pm
Reflect on your thoughts about student achievement in your new setting.
See rubric for expectations.
Include any other information you feel your instructor should know.
IEP Meeting
Due: Wednesday, Dec 09 at 11:59 pm
Attend an IEP meeting and write a 1 page reflection. - See reflection rubric.
Complete Student Ratings for CPSE 467
Due: Thursday, Dec 10 at 11:59 pm
Student Evaluations of Instructors - go to https://studentratings.byu.edu/
- This survey is anonymous but check the box to allow your CPSE 466/467 instructor to see that you have completed the survey.
Second Placement and Second Mentor Teacher Survey
Due: Thursday, Dec 10 at 11:59 pm
To take the Mentor Teacher and Placement Survey for your second placement/mentor teacher - please go to the following URL: https://byu.az1.qualtrics.com/jfe/form/SV_6FfxjkOeE71HD5H
Password: BYU
University Policies
Honor Code
 In keeping with the principles of the BYU Honor Code, students are expected to be honest in all of their academic work. Academic honesty means, most fundamentally, that any work you present as your own must in fact be your own work and not that of another. Violations of this principle may result in a failing grade in the course and additional disciplinary action by the university. Students are also expected to adhere to the Dress and Grooming Standards. Adherence demonstrates respect for yourself and others and ensures an effective learning and working environment. It is the university's expectation, and every instructor's expectation in class, that each student will abide by all Honor Code standards. Please call the Honor Code Office at 422-2847 if you have questions about those standards. 
Preventing Sexual Misconduct
 In accordance with Title IX of the Education Amendments of 1972, Brigham Young University prohibits unlawful sex discrimination against any participant in its education programs or activities. The university also prohibits sexual harassment-including sexual violence-committed by or against students, university employees, and visitors to campus. As outlined in university policy, sexual harassment, dating violence, domestic violence, sexual assault, and stalking are considered forms of "Sexual Misconduct" prohibited by the university.

University policy requires all university employees in a teaching, managerial, or supervisory role to report all incidents of Sexual Misconduct that come to their attention in any way, including but not limited to face-to-face conversations, a written class assignment or paper, class discussion, email, text, or social media post. Incidents of Sexual Misconduct should be reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692. Reports may also be submitted through EthicsPoint at https://titleix.byu.edu/report or 1-888-238-1062 (24-hours a day).

BYU offers confidential resources for those affected by Sexual Misconduct, including the university's Victim Advocate, as well as a number of non-confidential resources and services that may be helpful. Additional information about Title IX, the university's Sexual Misconduct Policy, reporting requirements, and resources can be found at http://titleix.byu.edu or by contacting the university's Title IX Coordinator. 
Student Disability
 Brigham Young University is committed to providing a working and learning atmosphere that reasonably accommodates qualified persons with disabilities. A disability is a physical or mental impairment that substantially limits one or more major life activities. Whether an impairment is substantially limiting depends on its nature and severity, its duration or expected duration, and its permanent or expected permanent or long-term impact. Examples include vision or hearing impairments, physical disabilities, chronic illnesses, emotional disorders (e.g., depression, anxiety), learning disorders, and attention disorders (e.g., ADHD). If you have a disability which impairs your ability to complete this course successfully, please contact the University Accessibility Center (UAC), 2170 WSC or 801-422-2767 to request a reasonable accommodation. The UAC can also assess students for learning, attention, and emotional concerns. If you feel you have been unlawfully discriminated against on the basis of disability, please contact the Equal Employment Office at 801-422-5895, D-285 ASB for help. 
Academic Honesty
 The first injunction of the Honor Code is the call to "be honest." Students come to the university not only to improve their minds, gain knowledge, and develop skills that will assist them in their life's work, but also to build character. "President David O. McKay taught that character is the highest aim of education" (The Aims of a BYU Education, p.6). It is the purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students should seek to be totally honest in their dealings with others. They should complete their own work and be evaluated based upon that work. They should avoid academic dishonesty and misconduct in all its forms, including but not limited to plagiarism, fabrication or falsification, cheating, and other academic misconduct. 
Devotional Attendance
 Brigham Young University's devotional and forum assemblies are an important part of your BYU experience. President Cecil O. Samuelson said, "We have special and enlightening series of devotional and forum assemblies...that will complement, supplement, and enrich what will also be a very productive period in your classrooms, laboratories, and libraries. We look forward to being with you each Tuesday...and hope that you will regularly attend and bring your friends and associates with you...A large part of what constitutes the unique 'BYU experience' is found in these gatherings where the Spirit has been invited and where we have the opportunity to discuss and consider things of ultimate worth and importance that are not afforded to the academic community on almost any other campus" (from the address "The Legacy of Learning", 30 August, 2005). Your attendance at each forum and devotional is strongly encouraged. 
Covid 19 Statement
While COVID 19 conditions persist and until further notice, students and faculty are required to wear face coverings at all times during class; faculty are not at liberty to waive this expectation.
Students who feel sick, including exhibiting symptoms commonly associated with COVID 19 (fever; cough; shortness of breath/difficulty breathing; chills; muscle pain; sore throat; new loss of taste or smell; etc.) should not attend class and should work with their instructor to develop a study plan for the duration of the illness.
Inappropriate Use of Course Materials
 All course materials (e.g., outlines, handouts, syllabi, exams, quizzes, PowerPoint presentations, lectures, audio and video recordings, etc.) are proprietary. Students are prohibited from posting or selling any such course materials without the express written permission of the professor teaching this course. To do so is a violation of the Brigham Young University Honor Code. 
Deliberation Guidelines
 To facilitate productive and open discussions about sensitive topics about which there are differing opinions, members of the BYU community should: (1) Remember that we are each responsible for enabling a productive, respectful dialogue. (2)To enable time for everyone to speak, strive to be concise with your thoughts. (3) Respect all speakers by listening actively. (4) Treat others with the respect that you would like them to treat you with, regardless of your differences. (5) Do not interrupt others. (6) Always try to understand what is being said before you respond. (7) Ask for clarification instead of making assumptions. (8) When countering an idea, or making one initially, demonstrate that you are listening to what is being said by others. Try to validate other positions as you assert your own, which aids in dialogue, versus attack. (9) Under no circumstances should an argument continue out of the classroom when someone does not want it to. Extending these conversations beyond class can be productive, but we must agree to do so respectfully, ethically, and with attention to individuals' requests for confidentiality and discretion. (10) Remember that exposing yourself to different perspectives helps you to evaluate your own beliefs more clearly and learn new information. (11) Remember that just because you do not agree with a person's statements, it does not mean that you cannot get along with that person. (12) Speak with your professor privately if you feel that the classroom environment has become hostile, biased, or intimidating. Adapted from the Deliberation Guidelines published by The Center for Democratic Deliberation. (http://cdd.la.psu.edu/education/The%20CDD%20Deliberation%20Guidelines.pdf/view?searchterm=deliberation%20guidelines) 
Mental Health
 Mental health concerns and stressful life events can affect students’ academic performance and quality of life. BYU Counseling and Psychological Services (CAPS, 1500 WSC, 801-422-3035, caps.byu.edu) provides individual, couples, and group counseling, as well as stress management services. These services are confidential and are provided by the university at no cost for full-time students. For general information please visit https://caps.byu.edu; for more immediate concerns please visit http://help.byu.edu. 
Plagiarism
 Intentional plagiarism is a form of intellectual theft that violates widely recognized principles of academic integrity as well as the Honor Code. Such plagiarism may subject the student to appropriate disciplinary action administered through the university Honor Code Office, in addition to academic sanctions that may be applied by an instructor. Inadvertent plagiarism, which may not be a violation of the Honor Code, is nevertheless a form of intellectual carelessness that is unacceptable in the academic community. Plagiarism of any kind is completely contrary to the established practices of higher education where all members of the university are expected to acknowledge the original intellectual work of others that is included in their own work. In some cases, plagiarism may also involve violations of copyright law. Intentional Plagiarism-Intentional plagiarism is the deliberate act of representing the words, ideas, or data of another as one's own without providing proper attribution to the author through quotation, reference, or footnote. Inadvertent Plagiarism-Inadvertent plagiarism involves the inappropriate, but non-deliberate, use of another's words, ideas, or data without proper attribution. Inadvertent plagiarism usually results from an ignorant failure to follow established rules for documenting sources or from simply not being sufficiently careful in research and writing. Although not a violation of the Honor Code, inadvertent plagiarism is a form of academic misconduct for which an instructor can impose appropriate academic sanctions. Students who are in doubt as to whether they are providing proper attribution have the responsibility to consult with their instructor and obtain guidance. Examples of plagiarism include: Direct Plagiarism-The verbatim copying of an original source without acknowledging the source. Paraphrased Plagiarism-The paraphrasing, without acknowledgement, of ideas from another that the reader might mistake for the author's own. Plagiarism Mosaic-The borrowing of words, ideas, or data from an original source and blending this original material with one's own without acknowledging the source. Insufficient Acknowledgement-The partial or incomplete attribution of words, ideas, or data from an original source. Plagiarism may occur with respect to unpublished as well as published material. Copying another student's work and submitting it as one's own individual work without proper attribution is a serious form of plagiarism. 
Respectful Environment
 "Sadly, from time to time, we do hear reports of those who are at best insensitive and at worst insulting in their comments to and about others... We hear derogatory and sometimes even defamatory comments about those with different political, athletic, or ethnic views or experiences. Such behavior is completely out of place at BYU, and I enlist the aid of all to monitor carefully and, if necessary, correct any such that might occur here, however inadvertent or unintentional. "I worry particularly about demeaning comments made about the career or major choices of women or men either directly or about members of the BYU community generally. We must remember that personal agency is a fundamental principle and that none of us has the right or option to criticize the lawful choices of another." President Cecil O. Samuelson, Annual University Conference, August 24, 2010 "Occasionally, we ... hear reports that our female faculty feel disrespected, especially by students, for choosing to work at BYU, even though each one has been approved by the BYU Board of Trustees. Brothers and sisters, these things ought not to be. Not here. Not at a university that shares a constitution with the School of the Prophets." Vice President John S. Tanner, Annual University Conference, August 24, 2010 
Schedule
	Date
	Class Location
	467 Assignments
	Key Assignments from Courses

	M Aug 31 Monday
	Meet as a class via Zoom (8:00 am to 12:00 pm)
	
	

	T Sep 01 Tuesday
	First Day in Practicum Site (1st Setting)
	
	

	W Sep 02 Wednesday
	Practicum Site
	
	

	M Sep 07 Monday
	Labor Day

No Practicum
	
	

	T Sep 08 Tuesday
	 
Practicum Site
	
	

	W Sep 09 Wednesday
	Practicum Site
	Mentored Learning Experience Blackout
	

	Sa Sep 12 Saturday
	
	Reflection 1
	

	M Sep 14 Monday
	Practicum Site
	
	

	T Sep 15 Tuesday
	Practicum Site
	
	

	W Sep 16 Wednesday
	Practicum Site
	
	

	Sa Sep 19 Saturday
	
	Reflection 2
	

	M Sep 21 Monday
	Practicum Site
	Mid point Teacher Behaviors (Setting 1)
	

	T Sep 22 Tuesday
	Practicum Site
	
	

	W Sep 23 Wednesday
	Practicum Site
	
	

	Sa Sep 26 Saturday
	
	Reflection 3
Teaching Video 1
	

	M Sep 28 Monday
	Practicum Site
	
	

	T Sep 29 Tuesday
	Practicum Site
	
	

	W Sep 30 Wednesday
	Practicum Site
	
	

	Sa Oct 03 Saturday
	
	
	

	M Oct 05 Monday
	Practicum Site
	
	

	T Oct 06 Tuesday
	Practicum Site
	
	

	W Oct 07 Wednesday
	Practicum Site (Last Day of 1st Setting)
	PAES First Setting
EDA First Setting
	

	Sa Oct 10 Saturday
	
	Teaching Video 2
	

	M Oct 12 Monday
	Meet via Zoom (8:00 am to 12:00 pm)
	
	

	T Oct 13 Tuesday
	Practicum Site (First day at 2nd setting)
	
	

	W Oct 14 Wednesday
	Practicum Site
	
	

	Sa Oct 17 Saturday
	
	
	

	M Oct 19 Monday
	Practicum Site
	
	

	T Oct 20 Tuesday
	Practicum Site
	
	

	W Oct 21 Wednesday
	Practicum Site
	
	

	Sa Oct 24 Saturday
	
	Teaching Video 3
	

	M Oct 26 Monday
	Practicum Site
	
	

	T Oct 27 Tuesday
	Practicum Site
	
	

	W Oct 28 Wednesday
	Practicum Site
	Mid point Teacher Behaviors (Setting 2)
	

	Sa Oct 31 Saturday
	
	Teaching Video 4
	

	M Nov 02 Monday
	Practicum Site
	
	

	T Nov 03 Tuesday
	Practicum Site
	
	

	W Nov 04 Wednesday
	Practicum Site
	
	

	Sa Nov 07 Saturday
	
	Reflection 4
Teaching Video 5
	

	M Nov 09 Monday
	Practicum Site
	
	

	T Nov 10 Tuesday
	Practicum Site
	
	

	W Nov 11 Wednesday
	Practicum Site
	
	

	Sa Nov 14 Saturday
	
	Reflection 5
	

	M Nov 16 Monday
	Practicum Site
	
	

	T Nov 17 Tuesday
	Practicum Site
	
	

	W Nov 18 Wednesday
	Practicum Site (Last day at 2nd Placement)
	PAES Second Setting
University Supervisor Informal Performance Cycle
EDA Second Setting
	

	F Nov 20 Friday
	
	
	

	Sa Nov 21 Saturday
	
	Reflection 6
	

	M Nov 23 Monday
	Meet as a whole class via zoom (8:00 am - 12:00 pm)
	
	

	T Nov 24 Tuesday
	Friday Instruction
	
	

	W Nov 25 Wednesday
	No Classes
	
	

	Th Nov 26 Thursday
	Thanksgiving
	
	

	F Nov 27 Friday
	Thanksgiving Holiday
	
	

	M Nov 30 Monday
	Meet via Zoom (8:00 am to 12:00 pm)
	
	

	T Dec 01 Tuesday
	Meet via Zoom (8:00 am to 12:00 pm)
	
	

	W Dec 02 Wednesday
	Meet via Zoom (8:00 am to 12:00 pm)
	
	

	M Dec 07 Monday
	Meet via Zoom (8:00 am to 12:00 pm)
	
	

	T Dec 08 Tuesday
	Meet via Zoom (8:00 am to 12:00 pm)
	
	

	W Dec 09 Wednesday
	
	IEP Meeting
	

	Th Dec 10 Thursday
	
	
	



