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Counseling and Psychological Services (CAPS)

Part 1: Self-Assessment
A. STRENGTHS, SKILLS, COMPETENCIES
Through my doctoral training and subsequent clinical experience, I have gained valuable knowledge, skills, and experience that prepared me to contribute as a valuable faculty member in Counseling and Psychological Services. I believe that my greatest strengths are in counseling and teaching, as these are areas that draw more particularly on interpersonal interaction. I believe I have the ability to grow and offer much in the administrative areas of citizenship and scholarship.   

a. Professional Service: Counseling
My strengths in clinical work lie in my ability to create a solid working alliance with individuals from a wide variety of backgrounds and concerns. I believe that my training at BYU and wide range of clinical experiences in private practice have prepared me well to engage in effective individual, group, and couples therapy, as I am comfortable working with most of the issues we tend to see at Counseling and Psychological Services. I am passionate about helping students from minority and multicultural backgrounds and I seek to maintain an appreciation for the individual background, culture, needs, and experiences of each student. I enjoy helping students identify obstacles, gain insight and coping strategies, create initiative, and gain additional perspectives of themselves and others as I work as a collaborator in their journey of change. I am invested in student success and I seek the guidance of the Spirit in my clinical work. 

b. Professional Service: Teaching
I feel committed and strong in this area, though I have taught relatively few courses at this point. I have enjoyed my teaching experiences at BYU and have been able to receive good feedback from students about their experiences in my course. I believe that my background in counseling affords me a unique set of skills to connect and supplement the intellectual learning experience with emotionally and spiritually enriching experiences. I enjoy the challenge of presenting material in a manner that is interesting, compelling, and innovative, especially when the course material is applicable to the student’s individual development. I seek to integrate gospel principles while also expanding the student’s repertoire of coping strategies to assist them in responding to and managing a variety of emotional and mental concerns they encounter. I work hard to communicate genuine care and concern for my students and to be available to collaborate and consult with them. I believe that humility in receiving feedback and seeking to continuously learn and hone teaching abilities are necessary to become a master teacher, and I look forward to continuing to develop this area at BYU. 

c. Citizenship
I have been taught from an early age to work to understand, contribute, and improve my community and this value extends from my religious dedication to my professional work. I highly value a collaborative, healthy work environment in which professional relationships are fostered for the betterment of the organization’s goals and effectiveness. I have experiences in smaller private practices where it was critical to maintain relationships with other clinicians and form strong alliances and relationships with other professional clinicians in the community. I believe that my willingness to serve in a variety of capacities and form working relationships with other people in the campus community will help me to contribute as a team player in Counseling and Psychological Services.  

d. Scholarship
I have been involved in research and scholarship since my doctoral training. I completed my dissertation on the utilization rates and experiences in seeking mental health services of Pacific Islanders and Asian American university students in April 2018. Since then, I have been preparing my manuscript for publication. I believe that I am able to write well and feel increasingly confident about my ability to verbally present scholarly material. I hope to build on my research skills as I encounter more opportunities to pursue research and contribute to counseling psychology. I participate actively on two research teams and I look forward to collaborating with others as opportunities arise.

B. RESEARCH INTERESTS
My research interests are generally related to exploring the mental health experiences of traditionally underserved and underrepresented populations in current literature, specifically Polynesians and Pacific Islanders. I am interested in exploring the multicultural concerns, systemic influences, beliefs, attitudes, and counseling experiences of Pacific Islander students in university counseling center settings. Other research interests I am eager to explore include supplementing ways that we currently assess therapy outcome; assessing work with ethnic minority and international students; exploring the impact and recovery from traumatic experiences; treatment and recovery from eating disorders; sexual and religious identity integration; women’s career and familial identity development; and prevention effectiveness and efficiency of outreach programming to the campus community (faculty, students, and parents) in order to move beyond traditional therapy roles currently held by many faculty members in Counseling and Psychological Services. 

C. CITIZENSHIP OPPORTUNITIES
I currently have the opportunity to serve on four committees within CAPS: the hiring committee, diversity committee, multicultural student liaison, and sexual assault liaison. These committees support various functions of CAPS including planning and providing a wide range of diversity trainings to clinicians and personnel under Student Development Services, Career Services, Women’s Services, Multicultural Student Services, and International Student Services; participation in the hiring process of clinicians in CAPS; and aiding individuals to find the resources they may need in CAPS. As sexual assault liaison, I am updated and trained on survivor work and am available to meet with the sexual assault survivor advocate as needed. I have limited exposure to the various other committees in CAPS and intend to learn more about them and volunteer for those to which I feel I can contribute. Though I do not currently have the opportunity to be part of a university committee, I anticipate participating as such opportunities arise. 

Within the broader context, I am a member of professional organizations that allow me to contribute to the field of counseling psychology and I intend to continue my activity in these- American Psychological Association and Utah Psychological Association. Additionally, I intend to continue to serve in the various callings  in my local ward that are extended to me. Most recently, I was the Young Women’s President in my congregation of the Church of Jesus Christ of Latter-day Saints for four years.  
 
D. AREAS FOR DEVELOPMENT
As my primary function is that of clinical service provider, I intend to focus much of my efforts in developing as a counselor and strengthening my ability as a generalist. I intend to become licensed as a psychologist in the state of Utah. I would like to continue developing my competency working with students who struggle with identity integration difficulties, eating disorders, perfectionism and shame, and interpersonal and personality concerns. 

In addition to clinical development, I hope to continue to grow in the area of teaching, particularly in the Individual Development course. I plan on seeking feedback from others about my growth edges in instructional style and incorporate feedback from students. 

With regards to scholarship, I would like to complete the projects that I have already started including my dissertation publication and two book chapters regarding my culture, identity, and experience as a Tongan-American woman in higher education. I would like to start on a follow-up study to my dissertation, using a nationwide database from counseling centers across the country. I have not yet had the opportunity to mentor students to work with me and I hope to do so with my future research ideas. Regarding citizenship, I hope to continue to be an active member in the committees that I currently serve on.  





Part 2: Professional Goals
A. CITIZENSHIP GOALS
a. Pursue and serve in departmental committee assignments
i. Diversity Committee
ii. Hiring Committee
iii. Multicultural Student Services liaison
iv. Sexual assault liaison
b. Maintain membership in the American Psychological Association (APA) and the Utah Psychological Association (UPA) and other relevant professional organizations
c. Seek training and stay updated with survivor work for my role as sexual assault liaison
d. Continue with current LDS church responsibilities
e. Continue to develop relationships with colleagues in CAPS and university community

B. CLINICAL SERVICE GOALS
a. Become licensed as a psychologist in the state of UT
i. Take and pass the EPPP and Utah law exam by Summer 2020
b. Prepare to supervise trainees in upcoming years once licensure permits
c. Seek peer evaluation for individual therapy
d. Seek qualitative feedback from group members to verify helpfulness of my groups, assess how I could improve my service delivery in that particular therapy modality.
i. Pursue further development in the treatment of students with trauma by reading The Body Keeps The Score book
ii. Consider a meaningful contribution to group therapy program in CAPS

C. TEACHING GOALS
a. Obtain qualitative feedback from students in Student Development 141R (Individual Development) course
i. Develop feedback form to supplement regular evaluations and invite students to respond
b. Solicit feedback from outside observers 
i. Have colleague attend class and evaluate teaching
ii. Utilize university resources for evaluating teaching 
c. Read “Make It Stick” text to enhance and inform my teaching
d. Collaborate with other faculty in CAPS to incorporate other ideas for the same course
e. Generate own ideas for class activities/student assignments and continually work to improve upon their development and implementation
i. Create more in-class group activities to increase student involvement
ii. Do more to increase variability in grading

D. SCHOLARSHIP GOALS
a. Disseminate at least one scholarship product per academic year
b. Follow-up on final revisions for publication of dissertation 
c. Complete other projects (book chapters) already started
d. Learn the process for conducting research in CAPS
i. Collaborate with colleagues in utilizing department research funds
ii. Explore opportunities for mentoring/collaborating with undergraduates
e. Collaborate on projects with research team in CAPS
i. Attend research team meetings regularly
ii. Work with Derek and Mark on follow-up study to dissertation


E. Goals for Fall 2020 Semester:
a. Pursue and serve in departmental committee assignments
i. Diversity Committee – meet weekly
ii. Hiring Committee – meet regularly 
iii. Multicultural Student Services liaison
iv. Sexual assault liaison
b. Continue to develop relationships with colleagues in CAPS and university community
c. Pursue further development in the treatment of students with trauma by reading The Body Keeps The Score book
d. Meet CAPS clinical requirements for individual, couples, and group therapy (24 clinical hours weekly)
e. Obtain qualitative feedback from students in Student Development 143 (Individual Development) course
i. Develop feedback form to supplement regular evaluations and invite students to respond
f. Generate own ideas for class activities/student assignments and continually work to improve upon their development and implementation
i. Create more in-class group activities to increase student involvement
ii. Work on adapting course to Zoom (e.g., utilize break-out rooms, poll, chat function, etc.) 










Part 3: Department and University Goals

The CAPS website states that “Our goal is to facilitate students’ growth and development by working towards alleviating psychological problems and distress, enhancing mental health, well-being, quality of life, and supporting aspirations for optimal functioning.” The mission of BYU is to “assist individuals in their quest for perfection and eternal life. That assistance should provide a period of intensive learning in a stimulating setting where a commitment to excellence is expected and the full realization of human potential is pursued… Such a broadly prepared individual will not only be capable of meeting personal challenge and change but will also bring strength to others in the tasks of home and family life, social relationships, civic duty, and service to mankind. (BYU Mission Statement)”. I believe that my goals align with the CAPS mission which also aligns well with the overall mission statement of BYU. The goals I have set in this document will facilitate my progress toward becoming a better citizen, counselor, teacher, and scholar. I believe we have a unique stewardship at BYU and I am committed to fulfilling that role to the best of my ability. 


Part 4: Needed Resources
· Meet/collaborate regularly with my mentor, Kara Cattani, Ph.D., to monitor my progress and identify strategies for best reaching my goals.
· Meet with the director of Student Development Services, Steve Smith, Ph.D., biannually to discuss my stewardship and ways in which I can more efficiently meet the needs of the department and university.
· Seek funding through department for scholarly efforts.
· Seek support, collaboration, and feedback of my colleagues in CAPS with respect to teaching, research, and clinical work, and consult with them regularly.
· Seek help and support from the CTL regarding course development.
·  Funding to attend and participate in scholarly conferences.
· Support from directors to address self-care needs, if applicable.



Part 5: Progress Accomplished
· EPPP completed prior to proposed deadline.
· UT Psychology Law and Ethics exam completed.
· Utah Psychologist license obtained March 25, 2020.
· Published dissertation in Counselling Psychology Quarterly



Citizenship Project Proposal
Goal
Develop and strengthen collaborative relationships with colleagues in my department, as well as expand my associations with the BYU campus community and broader professional community.
A. Strengthen Relationships with Student Development Services colleagues
a. Attend all committee meetings and participate actively. Complete assignments and take initiative to improve the functioning of the committee. 
b. Attend extra-curricular and social activities hosted by CAPS and make an effort to get to know colleagues better in a different context.
c. Offer help to the support staff in CAPS by assisting with walk-in appointments and phone call consultations. Get to know student employees.
d. Attend clinical and research team meetings. Collaborate with colleagues on research endeavors as they present themselves.

B. Strengthen relationships within the BYU community
a. Find outside department faculty on campus to collaborate on research interests.
b. Volunteer for outreach opportunities to speak to other departments and fulfill requests sent to the CAPS Outreach Coordinator.
c. Check-in with the Multicultural Student Services on a monthly basis.
d. Look for opportunities to meet and socialize with colleagues from other departments. For example, attend Faculty Women of Color meetings, and New Faculty Seminar meetings.

C. Build and Strengthen relationships with broader professional community
a. Join AGPA within the next year and continue membership with APA. Attend relevant meetings/conferences.
b. Network/establish connections with professionals from other university counseling centers at statewide and national meetings.
c. Maintain relationships with those to whom I am already professionally connected to (past cohort members at other institutions, previous private practices in the community, externship/internship site, etc.) and seek collaboration when possible.
d. Seek to conduct research with undergraduate/graduate students.  





Scholarship Project Proposal

My position in CAPS has a significant emphasis on providing clinical services. As such, it is easy to put off scholarship efforts which are also essential to my faculty progress. To prioritize research on a more consistent and daily basis I have developed the following strategies:

Scholarship Goals
· Meet or exceed departmental standards of scholarship for professional-track faculty (average of one dissemination per year)
· Present research at UUCCC
· Consider presenting at a national conference (APA)
· Edit dissertation for publication

Strategies for Scholarly Productivity
· Join Green Chair- a research groups that meets weekly in CAPS. Assist and collaborate with colleagues on research projects they are leading.
· Start follow-up study for dissertation using nationwide CCAPS data on Asian American and Pacific Islander students
· Set aside time weekly for writing and research
· Meet with mentor regularly and discuss research progress

Methods for Evaluating Success
· Completion and dissemination of 1-2 projects per year
· Regularly report to mentor and department director on scholarly progress
· Development of article version of dissertation












Course Development Project Proposal
Student Development 143: Individual Development
Fall Semester 2020
Section
T/Th 1:00-1:50pm (Remote instruction over Zoom)
Email: 

Description
The overarching aim of this course is to actively engage its students in both learning and application of current topics related to positive human growth and development. The format of the course is such that students will explore the current research on a number of different topics related to psychological growth and development, and for each topic will also be invited to engage in experiential application through the use of various exercises to be done out of class. Taken together, these facets will facilitate both intellectual and experiential learning of the concepts discussed.
The academic material upon which the course is based will be informed in part by research from Positive Psychology, a relatively new movement within the field of psychology to study, better understand, and develop human strengths instead of focusing only on remediating and intervening in human problems. The topics we discuss and apply in the course will center largely on the promotion of human potential.
Learning Outcomes
Students will: 
· Understand the background and aims of positive psychology
· Consider issues of defining happiness, subjective well-being, and distinctions between hedonic and eudaimonic conceptualizations of happiness
· Expand personal awareness of character strengths and applications of these
· Acquire learning about current research and academic knowledge on topics relating to positive mental well-being
· Develop an appreciation for the process of applying acquired knowledge into one’s lived experiences
· Reflect on learning acquired during the course through journaling and through teaching each other in small-group discussions
· Develop increased abilities to engage life in ways that will promote positive mental health and well-being
Readings
Occasionally we will utilize scholarly articles and readings related to the topics we cover in the course, to supplement certain units. These articles will also correspond with assigned quizzes. Readings will be made available by the instructor and can be found in Learning Suite under ‘Content  Course Materials.’

Assignment Descriptions

Experiential Assignments:
For each course topic (or module) we will first take a class period to learn and discuss the current information and learning available on that particular topic. Following this, you will have one or more options of experiential assignments to help you apply what we learned about in class in a meaningful (and hopefully life-enriching) way within your own personal, away-from-class life. At times these will stretch you or perhaps involve you stepping a bit out of your comfort zone. At others they will just require a dedicated effort on your part. The way this will play into your grade for the course is through your own rating of your investment in the experience (described below). These experiences, coupled with the science and academic knowledge we learn about, represent the core essence of the course.
Course Experience Journal:
You will be asked to maintain a record of your thoughts, feelings, insights, and experiences throughout the various activities you will complete as part of the course. This will serve a primary purpose of helping you to purposefully reflect on what you learn; it will contribute to your grade in that you will be asked to bring reflections from your journal entry for each experiential assignment to the discussion groups and may also use your journal entries to inform your final ‘personal summary’ paper. I will not be reading what you write in your journal (unless you would like to share something with me) so feel free to keep this personally meaningful—at no point will you be handing in your journal.
Discussion Groups:
On each ‘Discussion & Follow-up’ class day, we will dedicate a significant portion of class-time to small discussion groups. Here you will be able to reinforce what you have learned as a result of your Experiential Assignment by sharing about the activity you selected, by sharing some of your journal reflections about what you experienced, thought, or felt, and by having the opportunity to essentially ‘teach’ the others in the group what you learned. I will provide more specific structure for these dependent upon the nature of the experiential assignments. Each person in the group will be given time to share and to discuss. We will then discuss as a full class and follow up with any other relevant information on the topic. Again, the graded component here will be the extent to which you are fully participative that day in your discussion group and the class discussion (discussed below).
Investment Points:
On each ‘Discussion & Follow-up’ class day, you will also be asked to fill in a short investment points sheet that captures the level to which you engaged with the experiential assignment (30 possible pts.), the journal writing (10), and the discussion group (10). There are ten modules, two of which are broken into two parts, for a total of twelve opportunities to assign yourself investment points.  50 pts each x 12 = 600 total points possible
***Investment Points record forms will be completed and turned in during class; if you miss a discussion groups day, please contact me so we can work out your points for that module!
Quizzes:
You will be asked to read various articles throughout the semester (see schedule) to help supplement what we discuss in class. In conjunction with these readings, you’ll take 5 quizzes on Learning Suite. These will be online, open-book quizzes, to be completed before class. 20 pts each x 5 = 100 total points possible
Media Presentation ('People at Their Best'):
Students will sign up and briefly present an example from the media of someone ‘at their best’ with respect to the topics we cover in the course, or someone whose life and actions are worth highlighting. These can be based on an article you find, a news clipping, internet clip—wherever you can find an example. These should be presentable in about 3-4 minutes so this is also an exercise in presenting information in succinct yet rich ways. The intent of this exercise is to help supplement our academic learning with real-world examples and to engage you in noticing and paying more attention to the positive efforts and actions of people. I will distribute a sign-up sheet in the beginning of the course. 50 points possible
Personal Summary Paper:
At the culmination of the course, you will be asked to turn in a 3-4 page paper describing and reflecting on your overall journey during the course. I am going to give you significant latitude with this assignment, the emphasis being on detailing how you have worked to increase your own positive living, what you have learned along the way that has been particularly impactful, and your plans to continue in one or more areas into the future. You might use your ongoing journal reflections to help you write this paper and remind you of what you have gained. I hope that this can be more for you than just an assignment to be graded; I believe that it can help crystallize the thoughts and feelings you’ve had during our semester together and help you purposefully reflect on strengths you’ve developed, habits you’ve begun, and plans to continue developing well-being. 250 points possible
 
Point Breakdown
	Assignments
	Points

	Investment Points
	600

	Quizzes
	100

	Media Presentation ('People at Their Best')
	50

	Personal Summary Paper
	250

	Total Points
	1000


 

	Grades
	Percent

	A
	93%

	A-
	90%

	B+
	87%

	B
	83%

	B-
	80%

	C+
	77%

	C
	73%

	C-
	70%

	D+
	67%

	D
	63%

	D-
	60%

	E
	0%


Grading Policy
The challenge (and invitation) this course extends to you is that you can increase your psychological well-being in a semester. This, of course, depends on the degree to which you fully engage with the course material and experiential assignments. Each of the modules we cover in the course will include an assignment that allows you to put into practice in your daily lives the concepts we learn about in class. Following each experiential assignment, the subsequent class period will utilize small discussion groups to teach each other what you learned from your experience. These experiential assignments will comprise the majority of the graded aspects of your course participation. In addition, you will be invited to write a personal summary paper to be turned in near the end of the semester.
Since the class is heavily based on engaging in experiences and reflecting on these, if you miss an experiential assignment or miss class on a discussion group day, you will need to work out with the instructor what you might be able to do to make up for missed material.
Participation Policy
This course involves a great deal of sharing and discussion of your personal experiences and engagement with the material. You are highly encouraged to come to class and are responsible for the readings, writing/journaling component, and experiential homework. Students are invited to learn the names of those in the class, and contribute to class or small group discussions. Attendance will not be taken; however, in-class discussion groups will contain a self-rating component that will contribute to a portion of the final grade.







Schedule

	Date
	Topics
	Assignments

	T Sept 01 
	What's This Course All About?
The Challenge
	

	Th Sept 03
	The Science of Happiness I:
What is Happiness? Well-Being?
Correlates and Predictors of Happiness
	Myers article: Who is Happy?
Quiz 1 (Learning Suite)

	T Sept 08 
	"You at Your Best" Introductions
Discussion & Follow-up
	
Journal/Discussion Groups

	Th Sept 10 
	The Science of Happiness II:
Cultivating Happiness and Positive Emotions
	Fredrickson article: The value of positive emotions
Quiz 2 (Learning Suite)

	T Sept 15 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Sept 17 
	The Science of Effective Interpersonal Relationships
	

	T Sept 22
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Sept 24 
	The Science of Gratitude I:
Awareness and Purposeful Reflection
	

	T Sept 29 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Oct 1 
	The Science of Gratitude II:
Gratitude in Action
Explain VIA Signature Strengths assessment
	Andersen article: Thanks-living
Quiz 3 (Learning Suite)

	T Oct 6 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Oct 8
	Reminder VIA Signature Strengths assessment
The Science of Character Strengths
	Take VIA Survey of Character Strengths (online at authentichappiness.org)


	T Oct 13 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Oct 15 
	The Science of (Di)stress Management
	

	T Oct 20 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Oct 22 
	The Science of Purposes & Values
	

	T Oct 27 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Oct 29 
	The Science of Decision Making:
The Paradox of Choice and Dealing with Ambiguity
	Schwartz article: The tyranny of choice
Quiz 4 (Learning Suite)

	T Nov 3 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Nov 5 
	The Science of Savoring (& Flow)
	

	T Nov 10 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Nov 12
	The Science of Mindfulness
	Foundations of Mindfulness reading 
Quiz 5  (Learning Suite)

	T Nov 17 
	Discussion & Follow-up
	Journal/Discussion Groups

	Th Nov 19
	The Science of Mindfulness
	

	T Nov 24
	Thanksgiving break- No class
	

	T hNov 26
	Thanksgiving break- No class
	

	T Dec 1
	Discussion & Follow-up

	Journal/Discussion Groups
(start thinking about final paper)

	Th Dec 3 
	The Science of Exercising Your Will
	(now, really think about final paper)

	Th Dec 10
	Discussion & Follow-up
Conclusions
	Journal/Discussion Groups
Final Paper Due




University Policies

Honor Code
 In keeping with the principles of the BYU Honor Code, students are expected to be honest in all of their academic work. Academic honesty means, most fundamentally, that any work you present as your own must in fact be your own work and not that of another. Violations of this principle may result in a failing grade in the course and additional disciplinary action by the university. Students are also expected to adhere to the Dress and Grooming Standards. Adherence demonstrates respect for yourself and others and ensures an effective learning and working environment. It is the university's expectation, and every instructor's expectation in class, that each student will abide by all Honor Code standards. Please call the Honor Code Office at 422-2847 if you have questions about those standards. 

Sexual Misconduct
 In accordance with Title IX of the Education Amendments of 1972, Brigham Young University prohibits unlawful sex discrimination against any participant in its education programs or activities. The university also prohibits sexual harassment-including sexual violence-committed by or against students, university employees, and visitors to campus. As outlined in university policy, sexual harassment, dating violence, domestic violence, sexual assault, and stalking are considered forms of "Sexual Misconduct" prohibited by the university.

University policy requires all university employees in a teaching, managerial, or supervisory role to report all incidents of Sexual Misconduct that come to their attention in any way, including but not limited to face-to-face conversations, a written class assignment or paper, class discussion, email, text, or social media post. Incidents of Sexual Misconduct should be reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692. Reports may also be submitted through EthicsPoint at https://titleix.byu.edu/report or 1-888-238-1062 (24/7).
BYU offers confidential resources for those affected by Sexual Misconduct, including the university's Victim Advocate, as well as a number of non-confidential resources and services that may be helpful. Additional information about Title IX, the university's Sexual Misconduct Policy, reporting requirements, and resources can be found at http://titleix.byu.edu or by contacting the university's Title IX Coordinator. 

Student Disability
 Brigham Young University is committed to providing a working and learning atmosphere that reasonably accommodates qualified persons with disabilities. If you have any disability which may impair your ability to complete this course successfully, please contact the University Accessibility Center (UAC), 2170 WSC or 422-2767. Reasonable academic accommodations are reviewed for all students who have qualified, documented disabilities. The UAC can also assess students for learning, attention, and emotional concerns. Services are coordinated with the student and instructor by the UAC. If you need assistance or if you feel you have been unlawfully discriminated against on the basis of disability, you may seek resolution through established grievance policy and procedures by contacting the Equal Employment Office at 422-5895, D-285 ASB. 

Mental Health Concerns
 Mental health concerns and stressful life events can affect students’ academic performance and quality of life. BYU Counseling and Psychological Services (CAPS, 1500 WSC, 801-422-3035, caps.byu.edu) provides individual, couples, and group counseling, as well as stress management services. These services are confidential and are provided by the university at no cost for full-time students. For general information please visit https://caps.byu.edu; for more immediate concerns please visit http://help.byu.edu. 










