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Part A: Self-Assessment
Strengths, Skills, Competencies

Clinical
= Individual
o My theoretical orientation (Integrative: client-centered and CBT) guides my work and has strong
evidence to support positive outcomes for a wide-range of students
o | have over nine years of experience working with adolescents and young adults (12 - 25) in a
variety of settings (counseling center; outpatient; residential; forensic) with various concerns
(anxiety/depression; substance abuse/eating disorders)
0 My OQ-45 and Student Satisfaction Surveys results suggest mostly positive outcomes for my clients
=  Group
0 | have extensive training and experience running multiple groups (general process, anxiety,
depression, CBT, substance use, video game use, autism, etc.)
o | am intrapersonally insightful and interpersonally aware of shifting relational dynamics
= Assessment
o | proficiently conducted over 250 psychological evaluations (cognitive, achievement, personality,
projective)
o0 | am particularly familiar with psychological measures designed to assess teens and young adults

Teaching Skill
= | taught undergraduate classes at BYU and UVU since 2010
= | exhibit competency as an instructor and am passionate about teaching
= My teaching philosophy guides my instruction and aims to build knowledge, application, and critical
thinking skills

Research
= | consistently average one scholarly dissemination a year, in addition to BYU radio broadcasts, invited
presentations, and guest lecture requests

Interests/Opportunities
= Research interests: Treatment outcomes, Gaming Disorder, and rapid responders in treatment
o Dissertation: Youth motivation as a predictor of treatment outcomes
= Member of Green Chair and Whiff Busters research teams
= Liaison for Religious Education Department

Areas for further development:

Clinical
= Supervise graduate practicum students
= Have my faculty mentor, and other professionals, review my video recorded sessions
= Refine my practice working with couples/families
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Teaching
= Use CTL resources: Mid-semester evaluations and student consultants (SCOTSs)
= Review student feedback both formally and informally, and adjust accordingly
= Attend consultation meetings with other Career Exploration instructors

Scholarship
= Collaborate with my mentor to determine which conferences to attend and which journals might be
best to submit my current articles in preparation
= Continue collaboration on Green Chair; attend weekly meetings
= Mentor undergraduate and graduate students

Part B: Professional Goals/Plans

Clinical Service
= Become ABPP certified before February 2019
= Bring recorded therapy sessions to my mentor for review, once a term
= Meet or exceed current and future CAPS requirements for direct service to students including intakes,
individual sessions, and group efficiency guidelines

Teaching
= Collaborate with other Student Development (117, 358R) instructors to refine my course
= Increase experiential learning and application components, decrease lecture and data dumps
= Request SCOT feedback from CTL
=  Administer mid-semester evaluations, and make necessary adjustments

Citizenship
= Attend all committee meetings and let my voice be heard in larger group meetings
= Continue to volunteer for CAPS Outreach activities to develop relationships with broader campus
community

Scholarship
= Attend and present at national/international conferences (APA, AGPA, SPR) and network with other
professionals
= |nvestigate APA and UPA memberships
= Attend Green Chair and Whiff Busters research teams
o Contribute substantially to IRB proposals, data gathering, and writing efforts

Part C: Relationship between individual goals and
departmental/university aspirations and needs

The mission of the Counseling and Career Center is “to assist students in fulfilling their educational goals by
helping them overcome obstacles that interfere with their ability to succeed in college.” (CAPS
Policies/Procedures Manual 2014). This fits in with the overall mission of the university to
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assist individuals in their quest for perfection and eternal life. That assistance should provide a
period of intensive learning in a stimulating setting where a commitment to excellence is
expected and the full realization of human potential is pursued.

...Such a broadly prepared individual will not only be capable of meeting personal challenge
and change but will also bring strength to others in the tasks of home and family life, social
relationships, civic duty, and service to mankind. (BYU Mission Statement, emphasis added)

As a psychologist for BYU’s CAPS, my primary responsibility is to assist students during the many “personal
challenges and changes” they will encounter on their quest for eternal life. College is a psychologically
demanding experience, and | believe that | can best help students achieve their goals by being an excellent
psychologist and professor. The goals outlined in this document will help me improve and strengthen my ability
to assist students in both their short-term goals while at the university, and their eternal goals well beyond my
immediate interaction with them. Additionally, my growth will contribute to helping CAPS, the CCC, and
Student Life accomplish their missions within the overarching mission of BYU.

Part D: Required Resources

Weekly/bi-weekly mentoring from Davey Erekson

Continued access to applicable technology to support both clinical and scholarly endeavors
Continued consultation and support from CAPS colleagues and other university faculty

Stewardship meetings with Clinical and Departmental directors to review my progress and correct any
concerns in my performance

Assistance from CTL in revising and evaluating my teaching performance and class goals

Funding (both internal and possibly in collaboration with other departments) for travel to relevant
conferences/workshops and to offset costs of research projects (thank you for the E4 Wristbands!)

Part E: Progress thus far

Established a regular time to meet with my mentor

Obtained video camera and microphone to allow for recording sessions
Administered and responded to mid-course evaluations in my 117 and 358R classes
Volunteered for multiple outreach opportunities

Presented at UUCCC conference and Autism Translational Research Workshop
Actively participating in research team projects where | am the first author
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Citizenship Project

Goal:
To strengthen collaborative relationships with colleagues within my department, the BYU Campus community,
and broader professional community.

1. Strengthen relationships within the Counseling and Career Center

Invite colleagues to watch movies or play chess together during lunch, particularly those who may be
less familiar with other colleagues in the center

Attend all assigned committee meetings as an active participant

Attend social and professional functions hosted by the department. Make an effort to get to know
colleagues with whom | am less familiar

Attend and be an active participant in therapy team meetings. Bring no other work into the meeting to
work on; instead, listen and contribute to the discussion

2. Strengthen relationships within the BYU community

Collaborate on a research project with a colleague from a different department (Shannon Tass)

Work with Dr. Ben Salazar and Dr. Klint Hobbs to foster a closer relationship with BYU housing

Attend housing committee meetings where they are addressing psychological concerns of residents
Continue to volunteer for outreach opportunities to speak to other departments about psychological
concerns they may have (Religious Education)

Look for opportunities to socialize with colleagues from other departments to learn about their interests
and the research activities in their departments

3. Build and strengthen relationships within the broader professional community

Consider joining APA, or UPA, as a full member

Attend APA and other national/international professional conferences (AGPA, SPR)

Subscribe to listserves of associations discussing concerns relevant to my interests

Encourage undergraduate students and mentees to present at scholarly conferences (RMPA, NASPR)
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Scholarship Strategies Project

As a professional-track faculty member, the requirements in my department heavily emphasize providing
clinical service to students. This makes it easy to forget about or neglect longer-term research projects. As such,
the following goals and strategies are designed to make research a regular activity in my schedule, with
meaningful goals that will keep me moving forward.

1. Scholarship goals (to be completed by Feb. 2019)

Meet or exceed departmental standards of scholarship for professional-track faculty (Average of 1
dissemination/year)

Complete a draft of the Essential Oils study for publication

Present preliminary Presidential Election data at APA

Obtain CCMH data for Presidential Election study

Involve and mentor undergraduate students in research

Attend or have work presented at regional, national, and international conferences in my discipline
and areas of emphasis

2. Strategies for scholarly productivity

Possibly join APA/UPA as a full psychologist member, attend conferences, and network with other
professionals to collaborate on future research
Attend Green Chair and Whiff Busters research teams weekly
o Contribute substantially to IRB proposals, data gathering, and writing efforts
Meet with mentor regularly and discuss research progress and which conferences to attend

3. Methods for evaluating success

Completion and dissemination of 1-2 projects per year

0 Atleast one/year as first or second author
Regularly report to mentor and department director on scholarly progress
Students as co-authors on projects
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Course Development Project

Student Development 358R: Student Leadership Development

StDev 358R is a required class for all hired Resident Assistants in housing. It is designed to provide RAs with the
necessary theoretical, experiential and practical knowledge to help with the residents over whom they have
stewardship in their RA role. The focus of the course is on learning and developing the skills necessary for
leadership, communication skills, handling and resolving relational conflict, and positive community building.
The hope is that in the process of learning and implementing these values and skills, the RAs will encourage
both spiritual and academic growth in themselves as well as in those they serve in their capacity as an RA,
namely their residents, housing staff, hall advisors, and instructors. Below is a syllabus for this course:

STDEV 358R - Student Leadership Dev

Winter 2018
Section 005: Heritage Main Bldg on T Th from 4:00 pm - 4:50 pm
Instructor/TA Info

Name: Name

Office Location: 1500 WSC
Office Phone: 801-422-3035
Email: Name@gmail.com

Course Information
Description

This course is designed to provide Resident Assistants with the necessary theoretical,
experiential and practical knowledge to help with the residents over whom you have
stewardship in your RA role. We will focus on learning and developing the skills necessary for
leadership, communication skills, handling and resolving relational conflict, and positive
community building. The hope is that in the process of learning and implementing these
values and skills, we will encourage both spiritual and academic growth in our selves as well
as those we serve in our capacity as a Resident Assistant, namely our residents, housing staff,
hall advisors, and instructors.

Grading Scale

Grades Percent
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A 94%
A- 90%
B+ 87%
B 83%
B- 80%
C+ 7%
C 73%
C- 70%
D+ 67%
D 63%
D- 60%
E 0%

Grading Policy

Quizzes: During the semester a series of 10 quizzes will be administered through BYU Learning
Suite. Each of these quizzes will be worth 10 points and based on the lectures and
powerpoints used in class. It is YOUR responsibility to take the quizzes for each week a quiz is
administered through BYU Learning Suite. The last day you can take a quiz is the Tuesday of
the next week after it is assigned. It is permissible to use the powerpoint presentations to help
find the answers to different quiz items. These powerpoint files will be posted and can also be
found within BYU Learning Suite. These 10 quizzes will be worth a total of 100 points.

Attendance and Participation: See heading for Attendance Policy for how one gains
attendance points. Attendance points will be worth a total of 240 points.

Final: What They Never Told Me as an RA

Description: The Final will be a project that you will do with the other Resident Assistants you
work with in your area (associate group). For the Final you will choose a topic and have it
approved by the instructor. You will then write up a 3-5 page manual of what you wished
you had known when you first became an RA. The paper must have at minimum 2 citations
on your topic. In addition, you will put together a PowerPoint presentation and give an 8
minute presentation on your topic to be presented to the class on the last day (April 15). The
key to getting a good grade on this assignment is to make it professional. The manual you
are making should be presented in a format where | could hand it over to an incoming RA
and they would fully be able to understand it and find it very useful as they start out their RA
career next fall.

Points: 100

The Paper and Presentation will be graded on the following criteria:
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Grammar and Spelling 15%
Organization, structure, and presentation format of the paper 25%
Level of research and understanding of the problem 25%
Professional nature of your presentation 35%

Attendance Policy

Attendance and Participation: Attendance at the weekly (Tues) class is mandatory and 15
points will be deducted from your final grade for every class period missed. If you have
extenuating circumstances, or reasons for missing class, such as attendance at a
conference, arrangements need to be made with the instructor PRIOR to class, or in case of
emergency contact me as soon as possible following the emergency, at which time | can
assess the situation. | reserve the right to make concessions in these cases regarding
allotment of points and grading.

A roll will be passed around each class period. YOU ARE RESPONSIBLE FOR ENSURING THAT
YOU HAVE MARKED YOUR NAME ON THE ROLL EACH WEEK! Please do not mark the roll for
anyone other than yourself.

Teaching Philosophy

This class takes a Learning-Centered Philosophy to teaching. This modality moves away from
a passive learning approach style and allows the student to have more decision-making
power in their learning in an effort to motivate students to take more responsibility in the
learning process. Accordingly, this class will use a lot of different teaching techniques that
promote and help the students become more involved in their learning. Learning-centered
teaching modalities include: class room discussions, role plays, small group activities, group
and individual presentations, student-to-student teaching moments, and at times the
traditional lecture style approach. The reason this style is used in this class is to help you as
RA's to have experiential teaching moments to ensure you gain the skills needed to help and
assist your residents.

Assignments

Assignment Description

Quiz #1 Autism Spectrum Disorders

Due: Tuesday, Jan 16 at 11:59 pm

Quiz #1 Autism Spectrum Disorders
Quiz #2 Communication Styles
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Due: Tuesday, Jan 23 at 11:59 pm

Quiz #2 Communication Styles
Quiz #3 Empathy

Due: Tuesday, Jan 30 at 11:59 pm

Quiz #3 Empathy
Quiz #4 Working with LGBT Residents

Due: Tuesday, Feb 06 at 4:00 pm

Quiz #4 Working with LGBT Residents
Quiz #5 Body Size and Health

Due: Tuesday, Feb 27 at 4:00 pm

Quiz #5 Body Size and Health

Quiz #6 Love and Relationships

Due: Tuesday, Mar 06 at 11:59 pm

Quiz #6 Love and Relationships
Quiz #7 Boundaries and Self-Worth

Due: Tuesday, Mar 13 at 11:59 pm

Quiz #7 Boundaries and Self-Worth
Quiz #8 Thoughts and Feelings

Due: Tuesday, Mar 20 at 11:59 pm

Quiz #8 Thoughts and Feelings
Quiz #9 Wellness for Self and Residents

Due: Tuesday, Mar 27 at 11:59 pm

Quiz #9 Wellness for Self and Residents
Quiz #10 Spirituality and the RA Role

Due: Tuesday, Apr 03 at 11:59 pm

Quiz #10 Spirituality and the RA Role
Final
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Due: Tuesday, Apr 17 at 4:00 pm

Final:

Title: What They Never Told Me as an RA

Description: The Final will be a project that you will do with the other Resident Assistants you
work with in your area (associate group). For the Final you will choose a topic and have it
approved by the instructor. You will then write up a 3-5 page manual of what you wished
you had known when you first became an RA. The paper must have at minimum 2 citations
on your topic. In addition, you will put together a PowerPoint presentation and give an 8
minute presentation on your topic to be presented to the class on the last day (April 15). The
key to getting a good grade on this assignment is to make it professional. The manual you
are making should be presented in a format where | could hand it over to an incoming RA
and they would fully be able to understand it and find it very useful as they start out their RA
career next fall.

Points: 100
The Paper and Presentation will be graded on the following criteria:
Grammar and Spelling 15%
Organization, structure, and presentation format of the paper 25%
Level of research and understanding of the problem 25%
Professional nature of your presentation 35%
Schedule

Date Column 1 Column 2

TJan 09 Introduction to class/ New Culture for Quiz #1 Autism Spectrum Disorders

Tuesday Winter Semester Opens

Th Jan

11

Thursday

M Jan Martin Luther King Jr Day

15

Monday

TJan 16 Understanding the Asperger’s/Autism Quiz #1 Autism Spectrum Disorders
Tuesday Spectrum Closes
Quiz #2 Communication Styles Opens

Th Jan
18
Thursday
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TJan 23
Tuesday

Th Jan
25
Thursday

TJan 30
Tuesday

Th Feb
01
Thursday

T Feb 06
Tuesday

Th Feb
08
Thursday

TFeb 13
Tuesday

Th Feb
15
Thursday

M Feb
19
Monday

T Feb 20
Tuesday

Th Feb
22
Thursday

T Feb 27
Tuesday

Th Mar
01
Thursday

Communication Styles/Passive
Aggressive Communication

Developing and Expressing Empathy

Understanding and talking with
LGBTQ/SSA Students

Open Week

Presidents Day

Monday Instruction

Body-Image

Quiz #2 Communication Styles Closes
Quiz #3 Empathy Opens

Quiz #3 Empathy Closes
Quiz #4 Working with LGBT Residents
Opens

Quiz #4 Working with LGBT Residents
Closes
Quiz #5 Body Size and Health Opens

No Quiz

Quiz #5 Body Size and Health Closes
Quiz #6 Love and Relationships Opens
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T Mar 06
Tuesday

Th Mar
08
Thursday

T Mar 13
Tuesday

Th Mar
15
Thursday

T Mar 20
Tuesday

Th Mar
22
Thursday

T Mar 27
Tuesday

Th Mar
29
Thursday

T Apr 03
Tuesday

Th Apr
05
Thursday

T Apr 10
Tuesday

Th Apr
12
Thursday

Establishing and Maintaining Healthy
Relationships

Boundaries and Self-Worth

Thoughts and Feelings

Wellness for Self and Residents

Spirituality and the RA Role

Appreciation Party

Quiz #6 Love and Relationships Closes
Quiz #7 Boundaries and Self-Worth
Opens

Quiz #7 Boundaries and Self-Worth
Closes
Quiz #8 Thoughts and Feelings Opens

Quiz #8 Thoughts and Feelings Closes
Quiz #9 Wellness for Self and Residents
Opens

Quiz #9 Wellness for Self and Residents
Closes

Quiz #10 Spirituality and the RA Role
Opens

Quiz #10 Spirituality and the RA Role
Closes

No Quiz
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T Apr 17 Final: In-Class Presentation Final
Tuesday

Th Apr Winter Exam Preparation (04/19/2018 -

19 04/19/2018)

Thursday

F Apr 20 First Day of Winter Final Exams
Friday (04/20/2018 - 04/25/2018)

Final Exam:
128 CANC
7:00pm - 10:00pm
TApr24
Tuesday

University Policies
Honor Code

In keeping with the principles of the BYU Honor Code, students are expected to be honest in
all of their academic work. Academic honesty means, most fundamentally, that any work
you present as your own must in fact be your own work and not that of another. Violations of
this principle may result in a failing grade in the course and additional disciplinary action by
the university. Students are also expected to adhere to the Dress and Grooming Standards.
Adherence demonstrates respect for yourself and others and ensures an effective learning
and working environment. It is the university's expectation, and every instructor's expectation
in class, that each student will abide by all Honor Code standards. Please call the Honor
Code Office at 422-2847 if you have questions about those standards.

Sexual Misconduct

In accordance with Title IX of the Education Amendments of 1972, Brigham Young University
prohibits unlawful sex discrimination against any participant in its education programs or
activities. The university also prohibits sexual harassment-including sexual violence-
committed by or against students, university employees, and visitors to campus. As outlined
in university policy, sexual harassment, dating violence, domestic violence, sexual assault,
and stalking are considered forms of "Sexual Misconduct” prohibited by the university.

University policy requires all university employees in a teaching, managerial, or supervisory
role to report all incidents of Sexual Misconduct that come to their attention in any way,
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including but not limited to face-to-face conversations, a written class assignment or paper,
class discussion, email, text, or social media post. Incidents of Sexual Misconduct should be
reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692. Reports may
also be submitted through EthicsPoint at https://titleix.byu.edu/report or 1-888-238-1062 (24-
hours a day).

BYU offers confidential resources for those affected by Sexual Misconduct, including the
university's Victim Advocate, as well as a number of non-confidential resources and services
that may be helpful. Additional information about Title IX, the university's Sexual Misconduct
Policy, reporting requirements, and resources can be found at http://titleix.byu.edu or by
contacting the university's Title IX Coordinator.

Student Disability

Brigham Young University is committed to providing a working and learning atmosphere that
reasonably accommodates qualified persons with disabillities. If you have any disability which
may impair your ability to complete this course successfully, please contact the University
Accessibility Center (UAC), 2170 WSC or 422-2767. Reasonable academic accommodations
are reviewed for all students who have qualified, documented disabilities. The UAC can also
assess students for learning, attention, and emotional concerns. Services are coordinated
with the student and instructor by the UAC. If you need assistance or if you feel you have
been unlawfully discriminated against on the basis of disability, you may seek resolution
through established grievance policy and procedures by contacting the Equal Employment
Office at 422-5895, D-285 ASB.

Academic Honesty

The first injunction of the Honor Code is the call to "be honest." Students come to the
university not only to improve their minds, gain knowledge, and develop skills that will assist
them in their life's work, but also to build character. "President David O. McKay taught that
character is the highest aim of education” (The Aims of a BYU Education, p.6). Itis the
purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students
should seek to be totally honest in their dealings with others. They should complete their own
work and be evaluated based upon that work. They should avoid academic dishonesty and
misconduct in all its forms, including but not limited to plagiarism, fabrication or falsification,
cheating, and other academic misconduct.

Devotional Attendance

Brigham Young University's devotional and forum assemblies are an important part of your
BYU experience. President Cecil O. Samuelson said, "We have special and enlightening series
of devotional and forum assemblies...that will complement, supplement, and enrich what will
also be a very productive period in your classrooms, laboratories, and libraries. We look


mailto:t9coordinator@byu.edu
https://titleix.byu.edu/report
http://titleix.byu.edu/

Name

forward to being with you each Tuesday...and hope that you will regularly attend and bring
your friends and associates with you...A large part of what constitutes the unique 'BYU
experience' is found in these gatherings where the Spirit has been invited and where we
have the opportunity to discuss and consider things of ultimate worth and importance that
are not afforded to the academic community on almost any other campus" (from the
address "The Legacy of Learning”, 30 August, 2005). Your attendance at each forum and
devotional is strongly encouraged.

Plagiarism

Intentional plagiarism is a form of intellectual theft that violates widely recognized principles
of academic integrity as well as the Honor Code. Such plagiarism may subject the student to
appropriate disciplinary action administered through the university Honor Code Office, in
addition to academic sanctions that may be applied by an instructor. Inadvertent
plagiarism, which may not be a violation of the Honor Code, is nevertheless a form of
intellectual carelessness that is unacceptable in the academic community. Plagiarism of any
kind is completely contrary to the established practices of higher education where all
members of the university are expected to acknowledge the original intellectual work of
others that is included in their own work. In some cases, plagiarism may also involve violations
of copyright law. Intentional Plagiarism-Intentional plagiarism is the deliberate act of
representing the words, ideas, or data of another as one's own without providing proper
attribution to the author through quotation, reference, or footnote. Inadvertent Plagiarism-
Inadvertent plagiarism involves the inappropriate, but non-deliberate, use of another's
words, ideas, or data without proper attribution. Inadvertent plagiarism usually results from an
ignorant failure to follow established rules for documenting sources or from simply not being
sufficiently careful in research and writing. Although not a violation of the Honor Code,
inadvertent plagiarism is a form of academic misconduct for which an instructor can impose
appropriate academic sanctions. Students who are in doubt as to whether they are
providing proper attribution have the responsibility to consult with their instructor and obtain
guidance. Examples of plagiarism include: Direct Plagiarism-The verbatim copying of an
original source without acknowledging the source. Paraphrased Plagiarism-The
paraphrasing, without acknowledgement, of ideas from another that the reader might
mistake for the author's own. Plagiarism Mosaic-The borrowing of words, ideas, or data from
an original source and blending this original material with one's own without acknowledging
the source. Insufficient Acknowledgement-The partial orincomplete attribution of words,
ideas, or data from an original source. Plagiarism may occur with respect to unpublished as
well as published material. Copying another student's work and submitting it as one's own
individual work without proper attribution is a serious form of plagiarism.
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Respectful Environment

"Sadly, from time to time, we do hear reports of those who are at best insensitive and at
worst insulting in their comments to and about others... We hear derogatory and sometimes
even defamatory comments about those with different political, athletic, or ethnic views or
experiences. Such behavior is completely out of place at BYU, and | enlist the aid of all to
monitor carefully and, if necessary, correct any such that might occur here, however
inadvertent or unintentional. "l worry particularly about demeaning comments made about
the career or major choices of women or men either directly or about members of the BYU
community generally. We must remember that personal agency is a fundamental principle
and that none of us has the right or option to criticize the lawful choices of another."
President Cecil O. Samuelson, Annual University Conference, August 24, 2010 "Occasionally,
we ... hear reports that our female faculty feel disrespected, especially by students, for
choosing to work at BYU, even though each one has been approved by the BYU Board of
Trustees. Brothers and sisters, these things ought not to be. Not here. Not at a university that
shares a constitution with the School of the Prophets." Vice President John S. Tanner, Annual
University Conference, August 24, 2010
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Course Development Project Description

Student Development 358R: Student Leadership Development

StDev 358R is a required class for all hired Resident Assistants in housing. It is designed to provide RAs with the
necessary theoretical, experiential and practical knowledge to help with the residents over whom they have
stewardship in their RA role. The focus of the course is on learning and developing the skills necessary for
leadership, communication skills, handling and resolving relational conflict, and positive community building.
The hope is that in the process of learning and implementing these values and skills, the RAs will encourage
both spiritual and academic growth in themselves as well as in those they serve in their capacity as an RA,
namely their residents, housing staff, hall advisors, and instructors. Below is a syllabus for this course.

Course Development Grant Proposal

The Student Leadership Development course is not a typical lecture format class. In fact, it utilizes a flipped
classroom setting that encourages students to read and review class material and take a quiz on the subject
matter before attending class. During the 50 minutes in class, students are encouraged to apply the material
they have learned directly to the residents they mentor. In order to facilitate this type of learning, much of the
class time consists of highlighting challenging topics, demonstrating through role-plays, through open discussion
among classmates, and projection of videos.

Such an engaging classroom setting requires extensive planning and preparation. Given that much of my time
is spent traveling back-and-forth between locations on campus, and spent in meetings away from my office, |
plan to use this grant to purchase an Apple iPad. Having an iPad allows for greatly mobility and portability,
which is accommodating to the virtual laden community in which | live. In my research of which device would
be best for my purposes, | concluded that the 2017 version of Apple’s product called “iPad” is that best fit for
my needs. It has adequate processing power, excellent screen resolution, a long enough battery life to last
through the workday, is compatible with the 358R classroom projector, enables presentation software, and
(most importantly) fits within the allotted funds from this grant ($275.99).

With increased mobility, comes increased risk for damage and wear. Therefore, | would also like to purchase a
compatible keyboard case ($25.99) that serves dual functions: protection and productivity. The combination of
these two items max out the allotted funds, and enable me to be more productive with my time to prepare
engaging classroom activities and video compilations for StDev 358R.
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STDEV 358R - Student Leadership Dev

Winter 2018
Section 005: Heritage Main Bldg on T Th from 4:00 pm - 4:50 pm
Instructor/TA Info

Name: Name

Office Location: 1500 WSC
Office Phone: 801-422-3035
Email: Name@gmail.com

Course Information
Description

This course is designed to provide Resident Assistants with the necessary theoretical,
experiential and practical knowledge to help with the residents over whom you have
stewardship in your RA role. We will focus on learning and developing the skills necessary for
leadership, communication skills, handling and resolving relational conflict, and positive
community building. The hope is that in the process of learning and implementing these
values and skills, we will encourage both spiritual and academic growth in our selves as well
as those we serve in our capacity as a Resident Assistant, namely our residents, housing staff,
hall advisors, and instructors.

Grading Scale

Grades Percent

A 94%
A- 90%
B+ 87%
B 83%
B- 80%
C+ 7%
C 73%
C- 70%
D+ 67%
D 63%
D- 60%

E 0%
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Grading Policy

Quizzes: During the semester a series of 10 quizzes will be administered through BYU Learning
Suite. Each of these quizzes will be worth 10 points and based on the lectures and
powerpoints used in class. It is YOUR responsibility to take the quizzes for each week a quiz is
administered through BYU Learning Suite. The last day you can take a quiz is the Tuesday of
the next week after it is assigned. It is permissible to use the powerpoint presentations to help
find the answers to different quiz items. These powerpoint files will be posted and can also be
found within BYU Learning Suite. These 10 quizzes will be worth a total of 100 points.

Attendance and Participation: See heading for Attendance Policy for how one gains
attendance points. Attendance points will be worth a total of 240 points.

Final: What They Never Told Me as an RA

Description: The Final will be a project that you will do with the other Resident Assistants you
work with in your area (associate group). For the Final you will choose a topic and have it
approved by the instructor. You will then write up a 3-5 page manual of what you wished
you had known when you first became an RA. The paper must have at minimum 2 citations
on your topic. In addition, you will put together a PowerPoint presentation and give an 8
minute presentation on your topic to be presented to the class on the last day (April 15). The
key to getting a good grade on this assignment is to make it professional. The manual you
are making should be presented in a format where | could hand it over to an incoming RA
and they would fully be able to understand it and find it very useful as they start out their RA
career next fall.

Points: 100

The Paper and Presentation will be graded on the following criteria:

Grammar and Spelling 15%
Organization, structure, and presentation format of the paper 25%
Level of research and understanding of the problem 25%
Professional nature of your presentation 35%

Attendance Policy

Attendance and Participation: Attendance at the weekly (Tues) class is mandatory and 15
points will be deducted from your final grade for every class period missed. If you have
extenuating circumstances, or reasons for missing class, such as attendance at a
conference, arrangements need to be made with the instructor PRIOR to class, or in case of
emergency contact me as soon as possible following the emergency, at which time | can
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assess the situation. | reserve the right to make concessions in these cases regarding
allotment of points and grading.

A roll will be passed around each class period. YOU ARE RESPONSIBLE FOR ENSURING THAT
YOU HAVE MARKED YOUR NAME ON THE ROLL EACH WEEK! Please do not mark the roll for
anyone other than yourself.

Teaching Philosophy

This class takes a Learning-Centered Philosophy to teaching. This modality moves away from
a passive learning approach style and allows the student to have more decision-making
power in their learning in an effort to motivate students to take more responsibility in the
learning process. Accordingly, this class will use a lot of different teaching techniques that
promote and help the students become more involved in their learning. Learning-centered
teaching modalities include: class room discussions, role plays, small group activities, group
and individual presentations, student-to-student teaching moments, and at times the
traditional lecture style approach. The reason this style is used in this class is to help you as
RA's to have experiential teaching moments to ensure you gain the skills needed to help and
assist your residents.

Assignments

Assignment Description

Quiz #1 Autism Spectrum Disorders

Due: Tuesday, Jan 16 at 11:59 pm

Quiz #1 Autism Spectrum Disorders
Quiz #2 Communication Styles

Due: Tuesday, Jan 23 at 11:59 pm

Quiz #2 Communication Styles
Quiz #3 Empathy

Due: Tuesday, Jan 30 at 11:59 pm

Quiz #3 Empathy
Quiz #4 Working with LGBT Residents

Due: Tuesday, Feb 06 at 4:00 pm

Quiz #4 Working with LGBT Residents
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Quiz #5 Body Size and Health

Due: Tuesday, Feb 27 at 4:00 pm

Quiz #5 Body Size and Health
Quiz #6 Love and Relationships

Due: Tuesday, Mar 06 at 11:59 pm

Quiz #6 Love and Relationships
Quiz #7 Boundaries and Self-Worth

Due: Tuesday, Mar 13 at 11:59 pm

Quiz #7 Boundaries and Self-Worth
Quiz #8 Thoughts and Feelings

Due: Tuesday, Mar 20 at 11:59 pm

Quiz #8 Thoughts and Feelings
Quiz #9 Wellness for Self and Residents

Due: Tuesday, Mar 27 at 11:59 pm

Quiz #9 Wellness for Self and Residents
Quiz #10 Spirituality and the RA Role

Due: Tuesday, Apr 03 at 11:59 pm

Quiz #10 Spirituality and the RA Role
Final

Due: Tuesday, Apr 17 at 4:00 pm

Final:

Title: What They Never Told Me as an RA

Description: The Final will be a project that you will do with the other Resident Assistants you
work with in your area (associate group). For the Final you will choose a topic and have it
approved by the instructor. You will then write up a 3-5 page manual of what you wished
you had known when you first became an RA. The paper must have at minimum 2 citations
on your topic. In addition, you will put together a PowerPoint presentation and give an 8
minute presentation on your topic to be presented to the class on the last day (April 15). The
key to getting a good grade on this assignment is to make it professional. The manual you
are making should be presented in a format where | could hand it over to an incoming RA
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and they would fully be able to understand it and find it very useful as they start out their RA
career next fall.

Points: 100
The Paper and Presentation will be graded on the following criteria:
Grammar and Spelling 15%
Organization, structure, and presentation format of the paper 25%
Level of research and understanding of the problem 25%
Professional nature of your presentation 35%
Schedule
Date Column 1 Column 2
TJan 09 Introduction to class/ New Culture for Quiz #1 Autism Spectrum Disorders
Tuesday Winter Semester Opens
Th Jan
11
Thursday
M Jan Martin Luther King Jr Day
15
Monday
TJan 16 Understanding the Asperger’s/Autism Quiz #1 Autism Spectrum Disorders
Tuesday Spectrum Closes
Quiz #2 Communication Styles Opens
Th Jan
18
Thursday
TJan 23 Communication Styles/Passive Quiz #2 Communication Styles Closes
Tuesday Aggressive Communication Quiz #3 Empathy Opens
Th Jan
25
Thursday
TJan 30 Developing and Expressing Empathy Quiz #3 Empathy Closes
Tuesday Quiz #4 Working with LGBT Residents
Opens
Th Feb
01
Thursday
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T Feb 06
Tuesday

Th Feb
08
Thursday

TFeb 13
Tuesday

Th Feb
15
Thursday

M Feb
19
Monday

T Feb 20
Tuesday

Th Feb
22
Thursday

T Feb 27
Tuesday

Th Mar
01
Thursday

T Mar 06
Tuesday

Th Mar
08
Thursday

T Mar 13
Tuesday

Th Mar
15
Thursday

Understanding and talking with
LGBTQ/SSA Students

Open Week

Presidents Day

Monday Instruction

Body-Image

Establishing and Maintaining Healthy
Relationships

Boundaries and Self-Worth

Quiz #4 Working with LGBT Residents
Closes
Quiz #5 Body Size and Health Opens

No Quiz

Quiz #5 Body Size and Health Closes
Quiz #6 Love and Relationships Opens

Quiz #6 Love and Relationships Closes
Quiz #7 Boundaries and Self-Worth
Opens

Quiz #7 Boundaries and Self-Worth
Closes
Quiz #8 Thoughts and Feelings Opens
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T Mar 20
Tuesday

Th Mar
22
Thursday

T Mar 27
Tuesday

Th Mar
29
Thursday

T Apr 03
Tuesday

Th Apr
05
Thursday

T Apr 10
Tuesday

Th Apr
12
Thursday

TApr 17
Tuesday

Th Apr
19
Thursday

F Apr 20
Friday

TApr24
Tuesday

Thoughts and Feelings

Wellness for Self and Residents

Spirituality and the RA Role

Appreciation Party

Final: In-Class Presentation

Winter Exam Preparation (04/19/2018 -
04/19/2018)

First Day of Winter Final Exams
(04/20/2018 - 04/25/2018)

Final Exam:
128 CANC
7:00pm - 10:00pm

Quiz #8 Thoughts and Feelings Closes
Quiz #9 Wellness for Self and Residents
Opens

Quiz #9 Wellness for Self and Residents
Closes

Quiz #10 Spirituality and the RA Role
Opens

Quiz #10 Spirituality and the RA Role
Closes

No Quiz

Final
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University Policies
Honor Code

In keeping with the principles of the BYU Honor Code, students are expected to be honest in
all of their academic work. Academic honesty means, most fundamentally, that any work
you present as your own must in fact be your own work and not that of another. Violations of
this principle may result in a failing grade in the course and additional disciplinary action by
the university. Students are also expected to adhere to the Dress and Grooming Standards.
Adherence demonstrates respect for yourself and others and ensures an effective learning
and working environment. It is the university's expectation, and every instructor's expectation
in class, that each student will abide by all Honor Code standards. Please call the Honor
Code Office at 422-2847 if you have questions about those standards.

Sexual Misconduct

In accordance with Title IX of the Education Amendments of 1972, Brigham Young University
prohibits unlawful sex discrimination against any participant in its education programs or
activities. The university also prohibits sexual harassment-including sexual violence-
committed by or against students, university employees, and visitors to campus. As outlined
in university policy, sexual harassment, dating violence, domestic violence, sexual assault,
and stalking are considered forms of "Sexual Misconduct” prohibited by the university.

University policy requires all university employees in a teaching, managerial, or supervisory
role to report all incidents of Sexual Misconduct that come to their attention in any way,
including but not limited to face-to-face conversations, a written class assignment or paper,
class discussion, email, text, or social media post. Incidents of Sexual Misconduct should be
reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692. Reports may
also be submitted through EthicsPoint at https://titleix.byu.edu/report or 1-888-238-1062 (24-
hours a day).

BYU offers confidential resources for those affected by Sexual Misconduct, including the
university's Victim Advocate, as well as a number of non-confidential resources and services
that may be helpful. Additional information about Title I1X, the university's Sexual Misconduct
Policy, reporting requirements, and resources can be found at http://titleix.byu.edu or by
contacting the university's Title IX Coordinator.

Student Disability
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Brigham Young University is committed to providing a working and learning atmosphere that
reasonably accommodates qualified persons with disabillities. If you have any disability which
may impair your ability to complete this course successfully, please contact the University
Accessibility Center (UAC), 2170 WSC or 422-2767. Reasonable academic accommodations
are reviewed for all students who have qualified, documented disabilities. The UAC can also
assess students for learning, attention, and emotional concerns. Services are coordinated
with the student and instructor by the UAC. If you need assistance or if you feel you have
been unlawfully discriminated against on the basis of disability, you may seek resolution
through established grievance policy and procedures by contacting the Equal Employment
Office at 422-5895, D-285 ASB.

Academic Honesty

The first injunction of the Honor Code is the call to "be honest.” Students come to the
university not only to improve their minds, gain knowledge, and develop skills that will assist
them in their life's work, but also to build character. "President David O. McKay taught that
character is the highest aim of education” (The Aims of a BYU Education, p.6). Itis the
purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students
should seek to be totally honest in their dealings with others. They should complete their own
work and be evaluated based upon that work. They should avoid academic dishonesty and
misconduct in all its forms, including but not limited to plagiarism, fabrication or falsification,
cheating, and other academic misconduct.

Devotional Attendance

Brigham Young University's devotional and forum assemblies are an important part of your
BYU experience. President Cecil O. Samuelson said, "We have special and enlightening series
of devotional and forum assemblies...that will complement, supplement, and enrich what will
also be a very productive period in your classrooms, laboratories, and libraries. We look
forward to being with you each Tuesday...and hope that you will regularly attend and bring
your friends and associates with you...A large part of what constitutes the unique 'BYU
experience' is found in these gatherings where the Spirit has been invited and where we
have the opportunity to discuss and consider things of ultimate worth and importance that
are not afforded to the academic community on almost any other campus” (from the
address "The Legacy of Learning”, 30 August, 2005). Your attendance at each forum and
devotional is strongly encouraged.

Plagiarism

Intentional plagiarism is a form of intellectual theft that violates widely recognized principles
of academic integrity as well as the Honor Code. Such plagiarism may subject the student to
appropriate disciplinary action administered through the university Honor Code Office, in
addition to academic sanctions that may be applied by an instructor. Inadvertent
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plagiarism, which may not be a violation of the Honor Code, is nevertheless a form of
intellectual carelessness that is unacceptable in the academic community. Plagiarism of any
kind is completely contrary to the established practices of higher education where all
members of the university are expected to acknowledge the original intellectual work of
others that is included in their own work. In some cases, plagiarism may also involve violations
of copyright law. Intentional Plagiarism-Intentional plagiarism is the deliberate act of
representing the words, ideas, or data of another as one's own without providing proper
attribution to the author through quotation, reference, or footnote. Inadvertent Plagiarism-
Inadvertent plagiarism involves the inappropriate, but non-deliberate, use of another's
words, ideas, or data without proper attribution. Inadvertent plagiarism usually results from an
ignorant failure to follow established rules for documenting sources or from simply not being
sufficiently careful in research and writing. Although not a violation of the Honor Code,
inadvertent plagiarism is a form of academic misconduct for which an instructor can impose
appropriate academic sanctions. Students who are in doubt as to whether they are
providing proper attribution have the responsibility to consult with their instructor and obtain
guidance. Examples of plagiarism include: Direct Plagiarism-The verbatim copying of an
original source without acknowledging the source. Paraphrased Plagiarism-The
paraphrasing, without acknowledgement, of ideas from another that the reader might
mistake for the author's own. Plagiarism Mosaic-The borrowing of words, ideas, or data from
an original source and blending this original material with one's own without acknowledging
the source. Insufficient Acknowledgement-The partial orincomplete attribution of words,
ideas, or data from an original source. Plagiarism may occur with respect to unpublished as
well as published material. Copying another student's work and submitting it as one's own
individual work without proper attribution is a serious form of plagiarism.

Respectful Environment

"Sadly, from time to time, we do hear reports of those who are at best insensitive and at
worst insulting in their comments to and about others... We hear derogatory and sometimes
even defamatory comments about those with different political, athletic, or ethnic views or
experiences. Such behavior is completely out of place at BYU, and | enlist the aid of all to
monitor carefully and, if necessary, correct any such that might occur here, however
inadvertent or unintentional. "l worry particularly about demeaning comments made about
the career or major choices of women or men either directly or about members of the BYU
community generally. We must remember that personal agency is a fundamental principle
and that none of us has the right or option to criticize the lawful choices of another."
President Cecil O. Samuelson, Annual University Conference, August 24, 2010 "Occasionally,
we ... hear reports that our female faculty feel disrespected, especially by students, for
choosing to work at BYU, even though each one has been approved by the BYU Board of
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Trustees. Brothers and sisters, these things ought not to be. Not here. Not at a university that
shares a constitution with the School of the Prophets.” Vice President John S. Tanner, Annual
University Conference, August 24, 2010
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